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“Known, Challenged and Inspired” 

St. George’s School blends the strong traditions of its past with a bold vision for the future, ever 

mindful that its most important tasks are the education and development of the students in its 

care.  Located on a 125-acre, breathtaking campus overlooking the Atlantic Ocean, St. George’s is 

home to 370 boarding and day students in grades 9 through 12.  The school’s faculty and 

administrators serve as teachers and advisors; they are also coaches and dorm parents.  Their 

outstanding dedication and commitment create a unique environment for intellectual, social and 

personal development, which has long made St. George’s School a recognized leader among 

small boarding schools.  

“Above all, and this cannot be overstated, the Visiting Committee witnessed the operation of 

a truly outstanding school.  St. George’s is a school poised to make a difference and be a 

leader in independent school education.”   

-NEASC Visiting Committee Report, October 2015

Founded as an Episcopal boarding school by the Rev. John Byron Diman in 1896, St. George’s 

still seeks to imbue its students with the merits of service.  The mission statement states, “the 

specific objectives of St. George’s are to give its students the opportunity of developing to the 

fullest extent possible the particular gifts that are theirs and to encourage in them the desire to 

do so.  Their immediate job after leaving school is to handle successfully the demands of college; 

later it is hoped that their lives will be ones of constructive service to the world and to God.”   

Academics are a key focus at St. George’s.  The school has developed an innovative program 

based on independent inquiry and problem solving that seeks to prepare students for an 

increasingly complex, global world.  In partnership with the Harvard Graduate School of 

Education, St. George’s established the Merck-Horton Center in 2009 to pursue strategies to 

bring the best teaching and learning concepts into its classrooms, an initiative which has won 

national acclaim.  In addition, the school offers internships, international study programs and a 

unique sea program on the research vessel Geronimo, owned and operated by St. George’s. 



 

2 
 

One of the greatest strengths at St. George’s is its commitment to providing a structured and 

caring residential experience for its students.  Faculty and staff work hard to create a sense of 

community that affirms diversity and increases awareness about race, cultural and socio-

economic challenges.  St. George’s is also proud to be the only school in the nation that offers a 

Military Scholarship for the children of active duty servicemen and women of all ranks.  

 

St. George’s has recently weathered revelations of past sexual abuse and has learned from the 

experience.  The board and leadership have worked closely with the survivors group and alumni 

to confront and take the steps necessary to ensure that current students stay safe.  St. George’s is 

working to develop and implement comprehensive safety protocols and support resources.  The 

faculty and staff fully embrace their responsibilities as mentors and caretakers and are 

committed to maintaining a safe, nurturing environment where all students can flourish. 

 

We invite you to learn more about St George’s School and its history, mission, innovative 

curricular programs and academic offerings by visiting the school’s website at 

www.stgeorges.edu.  

 

The Next Head of School 

 

The next head of St. George’s School will be an educator of unquestioned integrity who will 

embrace the opportunity to lead this small boarding school where every student is “known, 

challenged and inspired.”  We seek a leader with the ability to inspire and motivate all members 

of the community to strive to be their best, to embrace challenges and to develop their gifts.  The 

next head will accomplish this goal first and foremost by serving as a role model to all and by 

setting high standards for faculty, students and staff.  The Head of School is appointed by the 

Board of Trustees and is responsible for all aspects of the school including the academic 

program; operations and financial health; external relations and fundraising.   

 

 
  

http://www.stgeorges.edu/
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Critical Competencies  
 
Innovative Academic Leadership 

St. George’s School is committed to a robust, relevant academic program.  The next head will 

partner with the faculty to ensure that the academic, athletic, arts and co-curricular programs 

challenge and inspire the students.  This will involve leading discussions and debates with the 

faculty about how to best utilize new and innovative strategies.  It will also mean holding the 

faculty accountable for their continued professional growth and excellence in all aspects of their 

roles and responsibilities.  The next head will create a venue for serious exploration of the broad 

learning environment of a boarding school including topics such as the residential program, 

athletics and student health.  It will be equally important to ensure that the values of diversity 

and inclusion are inculcated in the school and all of its programs.  The next head will actively 

seek ways to expand the institution’s commitment to a diverse student body.  

 

Stewardship of a Healthy, Engaged Community 

In a school that honors the importance of knowing people, their gifts and their stories, the next 

head will be visible, accessible and energized by the opportunity to join this small, close 

community.  This will require active listening and strong communication skills that build trust 

with all constituents.  It will also mean making time for the myriad of informal and formal 

interactions to develop personal connections and nurture a culture of partnership across all on 

the Hilltop – staff, faculty and students.  The next head will be committed to ensuring that the St. 

George’s community is a safe, supportive environment that challenges students and allows them 

to thrive.  Beyond the campus, the next head will be a compelling advocate of the school to 

internal and external constituencies, including prospective families, alumni, the local community 

and colleagues at other schools.  The head of school will lead, with support from the 

development professionals and board members, the advancement efforts to ensure ongoing 

philanthropic support for the St. George’s mission. 

 

Administrative Leadership 

In a well-run school with aspirations for continued growth on multiple dimensions, the next 

head will be a strategic steward of the school’s assets – people, financial and physical – in 

support of the school’s mission.  This will require the next head to recruit and retain talented 

faculty and staff essential to the school’s success and build an administrative team that is 

focused on achieving the mission.  Most important, the next head will have the executive skills 

essential to running a 24-7 boarding school including a track record of managing a team 

effectively and establishing a culture of teamwork, accountability and continuous improvement.   
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Search Process 
The board has appointed a Head of School Search Committee to support St. George’s efforts to 

attract top candidates and has retained Spencer Stuart to support their search. If you wish to 

submit application materials or nominate someone to serve as the next head of St George’s 

School, please send an e-mail with supporting materials to stgeorgeshead@spencerstuart.com. 

Any information sent via this email address will be held in confidence.   

 
* * * * * * * * * * * * * * * * * * * * * * *  

 
St George’s School is an equal opportunity employer and strongly encourages individuals of all 

backgrounds and cultures to consider this leadership position.  The school’s commitment to 

inclusivity encompasses, but is not limited to, diversity in nationality, ethnicity, race, religion, 

gender, sexual orientation, gender identity, age and disability. 

mailto:stgeorgeshead@spencerstuart.com

